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It all started with a pair of odd socks. Victoria-based 

cardiologist Dr Geoff Toogood wore mismatched 

socks to work one day thanks to his over-excited dog 

destroying all his matching pairs. Known as having a history 

of mental health issues, the odd socks triggered hushed 

conversations amongst colleagues about his mental state. 

Dr Toogood was, in fact, in good health but felt his 

colleagues’ response was inadequate and unhelpful – he 

was being ‘spoken about’ rather than ‘spoken to’ about 

his mental health. 

In an effort to cheer himself up in the past, Dr Toogood 

had purchased some “crazy” brightly coloured socks and 

thus the concept of Crazy Socks for Docs was born.

Fast forward three years and a simple Twitter hashtag 

#crazysocks4docs is now a global phenomenon with doctors 

around the world donning odd and “crazy” socks on the very 

first day of June. 

Crazy Socks 4 Docs is more than just a day; it is a movement to 

create awareness about mental health issues amongst doctors. 

“To make it OK not to be OK, seek help, to advocate for ourselves, 

and create action in the area…and to save lives,” says Dr Toogood. 

In 2018, the campaign went global and reached close to 50 

million people in just one day. 

This year Dr Toogood will launch the Crazy Socks 4 Docs 

campaign with a forum at Peninsula Health, the public 

healthcare provider for Victoria’s Mornington Peninsula.

During the first week of June, organisations and hospitals are also 

being encouraged to hold grand rounds, morning teas and other 

events in the lead-up to Crazy Socks 4 Docs Day on Friday 7 June. 

Participation is as easy as wearing a pair of eye-catching 

socks, posting a photograph to social media and tagging 

#crazysocks4docs. 

Dr Toogood hopes 2019 will see further growth and 

momentum of the campaign. So, be part of the movement for 

better mental health in doctors – start finding your craziest 

socks, host an event at your workplace and kick start the 

conversation about doctors’ welfare. ■

Dr Sarah Newman is Assistant Director, Doctors’ Health 

Advisory Service WA.  DHASWA is an independent not for 

profit organisation supported through funding from the 

Medical Board of Australia. 

O P I N I O N

Doctors in training around the 

country are up in arms over 

the treatment of Dr Yumiko 

Kadota, an unaccredited Plastic Surgery 

Registrar from New South Wales, 

and rightfully so. We are collectively 

appalled that someone with so much 

potential was completely undervalued 

and driven to resignation. 

Sadly, her story is not unique. DiTs - from 

interns to fellows - have similar stories 

of hazing or ‘trial by fire’, as if there is 

some kind of rite of passage they must 

survive to prove their worth. 

Seniors who proclaim that “things were 

harder in my day” are out of touch with 

the reality of modern medical training. 

The technicality of medicine is light 

years ahead; the level of bureaucracy 

and oversight are compounded by the 

endless levels of administration and 

protocols that must be completed, 

not to mention the significantly higher 

expectations of patients and their 

families who use Google to question 

every decision made. Their antiquated 

ideas on what DiTs must do to prove 

themselves show they learnt little more 

than technical expertise during their 

training. They certainly did not learn 

good leadership and team management 

skills, which are just as important when 

supervising DiTs and navigating modern 

medicine.

While many throw shade at surgeons 

for repeated poor treatment of DiTs, 

it is important to acknowledge that 

every field has the ability to improve. 

I’ve heard more than a few stories from 

DiTs in medical, paediatric and obstetric 

placements who have ‘survived’ terms 

bordering Dr Kadota’s, where they 

worked relentless hours, extensive 

unrestored unpaid overtime and felt 

unvalued by the seniors who they 

so desperately wanted to impress 

in order to gain good references. 

DiTs now demand better working 

conditions because we know that 

this results in improved patient 

outcomes, and optimises our own 

wellbeing and our relationships 

with family and friends. 

Unfortunately, Dr Kadota struggled 

too long, her pleas for help went 

unheard or were ignored by her 

hospital and she did not feel as 

though she could ask for help 

without hurting her own future. As 

an unaccredited registrar, she was 

particularly vulnerable as she was 

not protected by a training college 

or by her state’s Postgraduate Medical 

Council. 

This is a scenario all too familiar to 

many unaccredited registrars across 

multiple medical fields. Whilst it would 

be extremely hard for training colleges 

to provide appropriate supervision, they 

can play a role in informing state-based 

committees, which should be overseeing 

the placement, supervision and 

progression of unaccredited registrars. 

Currently in Western Australia, 

unaccredited surgical registrars 

are allocated terms by the medical 

workforce unit of a single hospital. 

That is approximately 80 unaccredited 

registrars they must allocate terms to, 

which may or may not help that person 

meet the requirements for application 

by their chosen college. 

Forming a framework to aid the 

allocation of unaccredited registrars, 

as well as creating basic training 

requirements, would improve the 

outcomes of unaccredited terms. 

Somehow, we need to create a better 

way to train unaccredited registrars and 

ensure they are being helped progress 

towards acceptance into a training 

college.

While we can’t take back what 

happened to Dr Kadota, we can 

continue to work toward a future where 

stories like hers are just that – stories. 

If you have concerns that your work 

situation is in breach of the current 

Enterprise Bargaining Agreement, 

please contact the AMA, come to a DiT 

meeting or contact Dr Rebecca Wood 

or me (dit@amawa.com.au) directly 

so we can help point you in the right 

direction, or directly advocate on your 

behalf through the AMA. 

Some seniors and budget watchers will 

continue to treat DiTs like this for one 

invalid reason or another until a light is 

shone on them, forcing their hand into 

behaving appropriately and treating DiTs 

with respect. ■

When will enough be enough? 

Dr Jason Laurens  
Co-Chair, AMA (WA) Doctors in Training Committee

I’ve heard more than 

a few stories from DiTs 

in medical, paediatric 

and obstetric placements who 

have ‘survived’ terms bordering 

Dr Kadota’s, where they worked 

relentless hours, extensive 

unrestored unpaid overtime and 

felt unvalued by the seniors who 

they so desperately wanted to 

impress in order to gain good 

references

The Power of 
a Hashtag 
The Crazy Socks 4 Docs campaign continues 
to punch holes in the myth that doctors are 
superhuman, writes Dr Sarah Newman 

M E N T A L  H E A L T H

How are you?: Dr Sarah Newman’s simple illustration effectively 
captures the importance of starting a conversation about mental health. 

Best feet forward: Peninsula Health CEO Felicity Topp, RAAF 
Group Captain, orthopaedic and trauma surgeon Annette Holian, 
#CrazySocks4Docs founder and Peninsula Health cardiologist 
Dr Geoff Toogood, Member for Frankston Paul Edbrooke MP and 
Ambulance Victoria CEO A/Prof Tony Walker. 

For doctors in crisis or for those wanting to speak with a DHASWA 

doctor: (08) 9321 3098 – 24 hours/day, seven days/week.

For general enquiries and feedback, phone 9273 3025 or visit 

www.dhaswa.com.au

If you or someone you know is experiencing depression, you 

can contact Lifeline on 13 11 14.

To contact Beyond Blue, please call 1300 22 4636 or visit 

beyondblue.org.au 
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